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Police Department Applicant Notification 
   

All persons making application for positions at the Glendale Heights Police Department are advised that 
due to the nature of law enforcement and the sensitive or confidential aspects of the work associated with 
employment at a police agency, you will be subject to a selection process that will very likely include the 
following elements.  Based on the specific position you are applying for, some elements may not be 
required of you by the Village. 

 
The testing process for the Police Department may consist of all or some of the following: 

 Completion of the application and submission within the time frame designated by the Village as 
presented on the job posting.  (The posting is available through Human Resources and on the 
Village website www.glendaleheights.org .) 

 Pre-employment testing: 
o Written / Computer Skill / Multitasking examination 
o Oral interview 
o In-depth background examination including but not limited to: 

 Criminal conduct / Fingerprinting / Financial history / Former employment 
o    Polygraph examination 

The following areas are subject to questions during each applicant polygraph examination.
Note: The polygraph examination is an adjunct tool for the background investigation and not a single source determinant for 
employment.  
1. Thefts of merchandise from places of employment.  
2. Thefts of money from places of employment.  
3. Thefts from a store by shoplifting.  
4. Illegal drug trafficking or dealing.  
5. Illegal drug use.  
6. Illegal use and abuse of medications and pharmaceutical products.  
7. Illegal use and abuse of alcohol.  
8. Falsification or minimization of any details in your written testing 
or requested information.  

9. Participation in any type of organized crime.  
10. Arrests for anything other than minor traffic violations.  
11. Commission of a crime which has not been detected.  
12. Concealment of anything in your background that would 
affect your chances for this position.  
13. Involvement in a physical fight with another person.  
14. Use of excessive physical force against another person.  
15. Payment or receipt of any bribes.  
16. Setting of any illegal bribes. 

The following areas are also subject to questioning if there has been previous or current police/public safety employment:
1. Commission of any unlawful acts while in uniform or while functioning in the line of duty.  
2. Commission of any thefts on duty as a police employee. 
3. Violation of any departmental rules or regulations

 Post-employment Offer / Conditional Employment Offer Testing: 
o Medical examination / Drug screen 
o Psychological examination  

  It is the policy of the Village of Glendale Heights and the Glendale Heights Police Department that 
unsuccessful applicants are eligible to reapply at the beginning of the next application period. 

o Applicants for retesting must follow the complete application process. 
 The duration of the selection process depends on the number of elements of the process, the number 

of applicants, and the needs of the Village and Police Department. 
 

Our Mission 
“Working in partnership with our community to maintain safe and secure neighborhoods, reduce crime, and improve the quality of life for our citizens 

through ethical, courteous and professional police service.” 

 

 




